investment plan;

26. agrees on or change ad hoc
remuneration and similar payments, if they
are over the amount of the monthly
payment of the beneficiary, unless It is
predicted in legal provisions or in
individual, tariff contracts;

27. agrees on or change proprietary
contracts or agree on or change legal claims
for compensations in case of inability of
employee obligations performance, because
of old age or to heirs;

' 28. concludes, amends and cancels business
contracts, trust contracts and contracts with
labour organizations, contracts with
terminated companies or other contract
relations, as well as contracts for
undertaking personal responsibilities, the
company management or the
representation of other companies.

/2/ Every one of the PARTNERS has
as many votes at the GM as his/her shares in
the Company capital.

/3/ The decisions of the GM shall be
taken by unanimity.
Article 30 /1/ The GM shall be chaired by a
unanimously elected Chairman; a Secretary
shall also be elected to prepare the minutes
and calculate the votes in the GM.

f2/ The Chairman of the
conducts the conference of the GM.

GM

/3/ During the conference of the GM
only issues, indicated in the notification
message for the meeting, shall be discussed.
Discussions beyond the issues in the agenda
may not be held, unless all PARTNERS or
their representatives are present at the
meeting and they all agree to do so. Only ih
such a case the GM may take decisions on

| HHBeCTHIIHOHEH I1J1aH .

26.01006pABRA  HMJAM  H3MEHA  H3IBbHPEJHH
Bh3HArpamjgeHHa H Ap. NoJobHH NAallaHud,
AKO Te H3JXBBEPAAT e/\Ha MecevHa 3anjara Ha
B'baHArpaJeHHA, C H3KJAWYeHHe Ha CAYYAHTE,
KOraTo ce JeHcTByBa N0 3adbiMeHHs
npejBHjend BbE 3AKOHOBH pasnopejbu, WiH
Fa0bJKEHHA 110 HHAHBHAYAJAHH H TapHHH
NOTOBOPH.

27.0100pABa UAH H3MEHH ABTOPCKH JOTOBOPH
HJH NpHEMa WJIH M3MEeHH NPaBHH NpeTeHIuH |
3a obe3nedaBaHe nNpd HERBIMOMKHOCT 33
HAI'BJAHEHHE HA TPYAOBHTE 3ajbAHKeHHS, Mo
Bb3PACT HJH HAa HACTEHHIIH .

28.ca0uBa, HaMeHs W npekpartaBa GHPMEHH
JIOFOBOPH, TPLCTOBH J0OIOBOPH HJH JIOTOBOPH

Jd ChTPYJAHHYELCTED c }'JB.EDTHH"lEL'l{H
OpPraHHsaliHH, A0TOBOPH bl SdKPHTH
APYHECTBA HJH APYIH AOTOBODHH

OTHOWEHHA, KaKTO H JOFOBODH, YpE3 KOHTO CE

noemar nepcoHaaHM OTIrOBOPHOCTH,
PBKOROACTEOTO Ha dupmara HAH
NpejCcTABHTEJACTBOTO Ha JAPYIH PHPMH;

/2/BcexH 0T CBAPYMHHLHTE HMa
TOJAKOBA raacose B obujoro cbbpaHHe,
KOJKOTO € HEeroBuUAT MM B KanuTanla Ha
APYHKECTBOTO .

/3/ Pewienuara "a O6ujoro curbpanue
Ha CLJPYKHHILHTE ce B3eMaT ¢ eJJHHOJIYIIHE,
Ynen 30/1/ O6uoro cwuOpaHue  Ha
ChAPYHHHLHTE C@ PBEKOBOAH OT NpejcejjaTe,
KOHTO MPHUCBHCTBA- HA 3ace/laHHeTo U e U3bpax |
C eJJMHO/IYlIIMe, 32 CIa3BaHe Ha npolejypaTa
NpH MOATOTOBKATA HA MPOTOKOJA ce M30upa

ceKperap, KOHTO HM3NBJAHABA poagTa  Ha
npebpouten Ha raacosere B 00GmoTo
chOpaHHe HA CLAPYHHHLMTE IPH riacyBaHe.

/2/ llpepceparenst wa  06uoro
ceEOpaHHe Ha  CLAPYKHHLHTE PLKOBOJH
AeHHoCcTTa Ha 3acegaHdero Ha 06uoTto
| ceDpaHHe Ha ChAPYAHHIMTE.

/3/ JuckycuuTe N0 BpeéMe  Ha
jacejlaHHeTo <@ BOJAT MO  BLIPOCHTE,

Noco4YeHH B ChOOWEHHETO Ha CHHKBaHe Ha
ObuoTo  cbOpaHHe Ha  ChAPYKHHLHTE,
JUCKYCHHTE, KOUTO Ca H3BBH BLIPOCHTENHA
JHEBHHS pejl, He MOTaT ja ce BOAAT, OCBEH aKo
Ha 3acejanvero Ha 06woro cbhbpanHe Ha
ChJIPYHHHLUTE NPHCLCTRAT BCHYKH |




issues not included in the agenda previously
announced.

/4/ The minutes of the conference of the GM
shall include all the discussions held in short
and the decisions taken. The minutes shall
be signed by the Chairman and the
Secretary of the meeting,

/5/ Transcripts and extracts from the
minutes shall be issued by the Chairman of
the respective conference of the GM or by
the Company Manager., '

Article 31 /1/ Every PARTNER may claim
the decisions of the GM to be voidéd before
the respective Provincial Court, if they are
not taken in compliance with the law or
this contract. The claim shall be made
pursuant to Art.74 of the Commercial Code.

/2/ In case the decisions of the GM be |

contested by the Company Manager, the GM
shall appoint a provisional representative
for coducting the legal trial.

Chapter V
MANAGERS
Article 32 /1/ Manager/s/ shall be
unanimously elected by the GM.
/2/ Managers shall manage all

business activities of the Company. They
shall deal with all the matters that are part
of the scope of activity, except those that
are in the exclusive competence of the GM
by virtue of the law or this contract.

/3/ Mangers shall act as good

Bb3paKeHHa OT TAXHA cTpaHa. CaMo IpH ToBA
YCIAOBME MOraT jAa ce B3eMar PpeueHHsa oT
06T chOpaHue Ha CbAPYKHHUIHTE N0
BRIPOCH, KOHWTO He ca DHAW BKJIOYEHH B
NHeBHHA pej, onpejened B choblUleHHeTO 3a
CBHKBAHETO MY.

/4/ B nporokona oT 3acellaHHETO Ha
O6uioTo cnbpaHHe Ha CbBAPYHKHUIHUTE ce
FJANMCBAT B ChKpaTeH BHJ NPOBEJIeHHTE
JMCKYCHH H ce 0TOeNA3BAT B3ETHTE PEIIeHHA.
[lpoToKoA®T Cce NOANUCEA OT npeacenarens H
CeKpeTaps Ha 3aceJaHHeTo,

/5/ llpenuc W  H3BAEYEHHE  OT

MPOTOKOJKTE Ce M3JaBaT 0T npejcesares Ha
CHOTEETHOTO 3acejaHue na 0ObwoTo cLbpante
Ha CBAPYMHHIMTE HAH OT YIPABHTENA Ha
APYHKECTBOTO.
Yaen 31 /1/ Bcekn - ChApyKHHK MOxe Ja
Hcka oTmsAHa  pemenuara  Ha  06uoTo
cbbpaHue Ha CBAPYKHHIHMTE OT CbOTBETHHA
OKPBIKEH Cbjl, aKo PEelleHHATa €a B3eTH B
HapylleHie Ha 3aKoHa WAH B HacTOALIHA
Jorosop. HexsT ce npejaesasa NpH yCIOBHATA
Haua74 o1 T3

/2/Ako  pemendero Ha  06woTO
crOpaHHe Ha ChAPYMHHLIHMTE € aTakyBaHO OT
ynpapuTens  Ha - apymecrsoro,  0bwoTo
crGpaHie Ha ApyxecTBOTO H3GHpa BpeMeHeH
NpejcTaBuTes 3a  BOJEeHe Ha CbAeOHHS
[poLec.

FnapaV
YIIPABUTENH

Unen 32 /1/ ¥npasurensar/Te ce u3bupar or |
ObwoTo cLGpaHHe Ha  ChAPYHKHHIHTE C
eJHHOJYITHE,

J2/¥YnpapuTenute pPbHKOBOAAT LAAATA
cTonaHcka JeiiHocr Ha  apyxkecrsoro.Te
PeIaBaT BCHYKH BBIIPOCH, KOHTO €A CBLP3aHH
¢ OCBIECTBABAHETO HA NpejMeTHATa AEHHOCT
Ha APYIKECTBOTO, € M3KAIOMEHHEe HA BBIPOCH,
KOITO M0 3aKOH MJH 10 pasnopeabHTe Ha
HACTOANMA JOTOBOP €A Bb3JOHEeHH 34
pewiagaHe  uaaoynreano ot 06moro
ChOpaHMe HA ChAPYHHHLHTE,

/3/ Illpu Bojene Ha paboTHTe HA
ApYXecTBOTO YTNpaBHTENUTe ca JABKHH A4

npegcTdBHTENH Hd CBAPYAHHLIHTE H aKO HHMA




citizens in accordance with the rules and
regulations of the law, this contract and the
GM's resolutions when managing the
business of the Company.
Article 33 /1/ Managers have the rights to:

A/ Represent the Company;
B/ Manage the internal functions of
the company and its external relations;

C/ Plan and control the Company
expenses and submit them to the GM for
sanction;

D/ Settle the relations of the
Company with the state budget;

E/ Conclude labour contracts with
the officers and other employees of the
Company; .}

F/ Conclude all kinds of contracts
with third parties, related to the economic
activity of the Company; the contracts for
sale of real estate properties and transfer of
property rights shall be concluded in
compliance with decisions of the GM and the
current law,

G/ Perform Company's money
collections, perform advance payments;

H/ Perform all other necessary
actions securing the normal function of the
company in compliance with the current
law, this contract and the decisions of the
GSA;

[/ Develop projects of annual and
long-term business plans of the Company;

|/ Summon the GM, prepare the
agenda, observe the rules and regulations
for the meetings of the GSA, make the
necessary publications in the press,
including the annual balance sheet of the
Company.

| C TPeETH JIHIA4,

BaJlaHC Ha APYIKECTBOTO.

NeHCTBAT € rpHXaTa Ha J00kpD rpakiaHd B
paMKHTEe Ha 3aKoHA, HACTOALMAT JOTOBOP H
pemenusaTa Ha O6uoro cbbpaHHe Ha
ChAPYHHULUTE.

Ynen 33/1/ ¥npasureadrTe HMaT clefiHUTE

NpPaBoOMOLHS:

A/ TlpejcTaBnaBar ApyHecTBOTO;

b/ Pewapar BBOPOCUTE OTHOCHO
BLTPEHOTO PYHKLHOHHpaHe Ha
NPYHEeCTROTO H HETrOBHTE BhHILHH
OTHOUIEHWS;

B/ Onpepenar ¢ KOHTPOJHPAT

PasXOHUTE HA JPYIKECTEOTO H I'H NPeJoCTaBAaT
Ha Oomoro cbbpaHde Ha CHLAPYKHHIHTE 33
opocOpABaHe;

I'/ Ypewpgar  OTHOWEHHATA
JIPYKECTBOTO C [ILPHABHHA DIOKET;

I/ CxniouBar TPYAOBH JOroBOpH C
pafoTHHLHTE H CAYIKHTEJHTE Ha
JIPYHeCTBOTO;

E/ CKAOYBAT BCHYKH BH/I0BE JIOTOBOPH
KOMTO Cd CHBP3EHH CbC
CTONAHCKATA JAEHHOCT Ha  ApPYHKECTBOTO.
JloroBOpHTE 33 OTUYH(ABAHE HAa HEJBHIKHMA
coBCTBEHOCT HAW OPexXBbpiAHe Ha BelujHH
fnpaga ce CKJAKYBa B'h3 OCHOBA HA pPelieHHA Ha

Ha

ObwoTo cLOpaHMe Ha ChAPYAKHHLIWTE B
ChOTBETCTBHE C AEHCTBYBAILOTO
3aKOHO/ATENCTBO.

e/ Cubupar B3eMaHHsA Ha
NPYHECTROTO, M3EbpIIBA  NpPeABapHTEeNHH
MAALAHHS;

3/ HapbpuiBaT BCAKAKEH [JEeHCTBHSA
OTHACHIIH CE A0 OCUIYpPABaHE HA HOPMAaNHOTO |
GyHKHOHHpaHe Ha JIPYKECTBOTO OT rJejHa
TOYKA Ha 3aKOHWUTE, HACTOALHS JOroBop M
pemendsTa Ha O6woro cbbpaHde Ha
ChAPYAKHULHTE;

M/ PaapaboTBaT NpoeKkTH 34 TOJUIIHH
H NepCneKTHEHHN [JaH0Be Ha JPyKecTBOTo,

H/ Ceuxsar 06moTo cbOpaHHe Ha
ChAPYMHHLMKTE Ha 3acejadde onpejes
JHEBHHA pej Ha 3acejaHHaTa, CaejH 3a
craspaHe Ha 3aKOHHHWTE MW3HCKBaHHWA 33
ceukBaHe Ha  06woro  cebOpaHde  Ha
ChAPYKHHIMTE W IpaBd  HeoDXOAHMHTE
nySaHKalHH B emeJHEBHULHTE,
BKAWOMHUTENHO H NyOAHKALHATA HA FOAHLIHUA




Article 34.';1; Managers may delegate some ' Ynen 34 lf_!ir}npaﬂwrenm-e Morar ja pbanara

of their functions to other persons, strictly
indicating their tasks, with an explicit
agreement of the GM.

Article 35 /1/ In case of death or judicial
disability of the Manager, or if he/she be
expelled from the Company, within one

- week from his/her vacation of the post, the

GM shall summon and elect a new Manager.

/2/ Until a new Manager is elected,
the function shall be performed by the other
Manager, and in case the GM dismisses both
Managers at the same time, PARTNERS shall
take over the management of the Company,
and they have to summon the GM within
one week and elect a new Mahager as
postulated in this contract.

/3/ Managers may draw credits or
extend loans only after a unanimous
decision of the GM.

Article 36 /1/ A Manager dismissed or who
has quit shall be replaced by a new one at a
conference of the GM.
Article 37 /1/ Managers are responsible for
the proper handling and safekeeping of the
following books:

A/ Shareholders’ Book, containing
the shares of each shareholder, their
payment and any changes thereafter;

B/ Book of Minutes of the GM,
containing the GM resolutions.

| CHAPTER VI

BALANCE SHEET, PROFIT AND LOSS

Article 38 /1/ The Company’s business yeaf
is 12 /twelve/ months long, starting on

|
| VIIPABHTENH

yHpamHABaHeTD Ha QYHKLHHTE CH Ha Jpyro
MHLEe/AKIE, KaTo onpejeisT H KOHKpPeTHO
3ajilayuTe, KOHTO TO/Te  cChaejgBa  Ja
OCBIECTBABA CAMO CJejl H3PHYHO ChIIAacHE H
oaodpedue o O0buoTo cCLbpaHie.

Yaen 35 1/ B chyyail Ha CMBPT MK NOCTABSIHE
noj  3anpeljeHde Ha  YNpaBHTeNn  Ha
JlpysecTBOTO HAH B Ciy4al Ha H3KNI0YBAHETO
My OT Jpy#ecTBoTo, B cpok or 1 /feaHa/
ceAMHLIA OT OCBODOM/AaBAHE OT ANBKHOCT CE
ceukBa 0010 cuOpaHHe Ha ChAPYHHHIIMTE 32
MabupaHe Ha JApyT YIIpaBHTeN.

/2/ Mo u3bupaHeTo Ha HOB YIIPaBUTE
Ha ApyecTBoTo, ¢YHKIMM Ha TakbB ce
OCBILECTBABAT BPEMEHHO OT OCTaHalAHA Ha
TA3W JUBKHOCT APYr YOpaeuTen , KaTo NpH
MOAOKEHHE, Ye 0010To ChipaHte ocBobOH H
ABaMaTa  ynpasdTen  eHOBPEeMEeHHD
PBKOBOJACTBOTO Ha JAPYHECTBOTO Ce NoemMa oT
CTPaHa Ha ChAPYKHHIHUTE, KOHTO €a JJIbiKHH
B 1 /epHo/ cegmuueH CpoK OT jararta Ha
ocBODOMAABAHETO  Ja  ONpeiesaT  HOBH
no peja npejBHJEH 3a TO3M
Habop.

/3/ ¥Ynpasdreadre Morar ja Terjadar
KpeJuTH HWJAH OTHOyCcKaT
peurene ot  Obujoro  ckbpaHude
ChAPYHHUIIMTE IPHETO C eUHOAYIIHE,
Ynen 36 /1/ OceobBojleHHAT HAW HanycHan
YopasuTen ce 3aMecTBd ¢ HOB HA CeCcHA Ha
O6moTo cLbpalte.

Ynen 37 /1/ ¥YnpapuTenuTe OTroBapaTr 3a

Hd

PeJOBHOTO BOJAEHE W ChXpaHABaHe Ha
CACJHHUTE CLOTBETHH KHHIH!
A/ Kuura 34 AsaoBeTe Ha

ChTPYAHHIIMTE, B KOATO Ce BNWCBa Aena Ha
BCEKH CBAPYKHHE, HANPaBEHWTE BHOCKH H
BCHYKH MPOMEHH B THX;

B/ llporokoanara knura na 0buorto
chOpaHHe Ha CbAPYMKHHLHTE, B KOATO CE
JANMCBAT  [PHETHTE OT  ChAPYKHHLHTE
PelIeHHA;

'JTABA VI

' BAJIAHC, [IEHAJIBU W 3ATYBEH

Ynen 38 /1/ CronaHckara JAeHHOCT Ha
Apyxecreoro e 12 /apaHapecer/ MeceyHa

JdeMHd CaMO cCJel |




January 1 and ending on December 31 each
calendar year. Except its first business year,
which starts at the day of its establishment
and ends on December 31, 2014,

NpoOABLIKUTEAHOCT, KaTo 3anousa or 01
AHYapH H 3apbpuiBa Ha 31 jJeKeMBpH BCAKA
roauta. [lo waknw4yeHne nMepBaTa CTONdHCKA

rojiliHa Ha JApY#ecTBOTO 3arno4ea oT JeHA Ha
| obpasyBaHeTo My M 3aBbpmsa Ha 31
nexemepd 2012 rog.

Ynew 39 /f1/ Ywucrara nedandba Ha

Article 39 /1/ The profit of the Company
after taxes shall be distributed by a
unanimous decision of the GSA.

' CHAPTER VII
TERMINATION AND LIQUIDATION

Article 40 /f1/ The Company shall be
terminated: _

A/ With the expiration of the term of
this contract, unless it is prolonged;

B/ By a unanimous decision of the
GM; 5
C/ In other cases stipulated by the
law.

THIS CONTRACT WAS DRAWN UP IN 4
EQUIVALENT COPIES, ONE FOR EACH
PARTNER AND ONE FOR ENTRY IN THE

pemende Ha  06wmoTo

JIPYHECTBOTO,

chLOpanue  Ha

I'JIABA VI
NMPEKPATABAHE M JIHKBHAAILIWA

Yaen 40/1/ JApyixecTBOTO Ce npeKpaTapa:

A/ C yaruyade Ha CPOKAa HA HACTOSILMA
JIOrOBOP, AKO TOH He 6'bJie NPOJLJKEH;

B/ Ilo pewenne na 0bwoto cubpanue
HA CBLAPYKHULKUTE BIETO € eJHHOJYILIHE;

B/ B papyruTe caydad, NOCOYEHH B
FAKOHA;

HACTOHLIIHAT
YETHPH EJHOOBPA3HH EK3EMILIAPA T10
EJAAH 3A BCEKH OT CBAPYMHWIHTE H

TRADE REGISTER.

PARTNERS:

1 mATuUM AHMED

7

EJAHH 3A BIIHCBAHE B TBHPIOBCKHA
PETHCTHP.

CBAPYHHHIIM:
1 MASAM. AAMED
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